
MS Counseling CAPR 2022-2023   1 

 

https://docs.google.com/document/d/1gkJDeP5yrjqKuMONAGz-8e4jyWM5-maI345nVCCUEBk/edit
https://docs.google.com/document/d/1gkJDeP5yrjqKuMONAGz-8e4jyWM5-maI345nVCCUEBk/edit




MS Counseling CAPR 2022-2023   3



MS Counseling CAPR 2022-2023   4 

 

·      In fall 2022, our new school psychology tenure-track assistant faculty hire strengthened the 

program’s ability in supporting, mentoring, and teaching trainees. Courses once taught by 

adjuncts were taught by the new faculty.  

  

·      The program continued to update the Program Student Handbook, Supervisor Handbook, 

and program forms/documents to ensure alignment with University, Department, Program, 

and NASP policies and practices as information changes.  
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○      Goal purpose: The purpose of this goal is to evaluate candidate 

counselor competency through scores on the program capstone (i.e., 

professional practice portfolio).  The Professional Practice Portfolio 

evaluates candidate counselor competency as set forth by the CTC.   

 

○       Goal data source: Spring 2023 capstone evaluation score, evaluated 

by EPSY 693 University Instructor. 

 

○   Goal discussion: All candidates, 100% passed the Professional 

Practice Portfolio in all skill areas. Therefore, the goal was met.   This goal 

will continue, unrevised, for 2023-2024 as it is a requirement to determine 

readiness for credentialing.   The School Counseling program incorporated 

a training on the capstone at the end of the fall semester facilitated by one 

of the program faculty.  The training reviewed all California Commission 

on Teaching Credentialing (CTC) standards, supporting evidence, and an 

overview of the capstone rubric.  

 

Marriage and Family Therapy 

Our MFT/PCC Program presented and fulfilled three goals in our last, 2021-2022, CAPR report: 
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down to 65 semester units. The motivation was to i) move from a weekday- and weekend- run 

program to a more current cohesive systemic 2-day mid-week Masters MFT/PCC Program, ii)  

more deeply interweave course curriculum with MFT systemic models, and iii) increase its 

application for today’s diverse and often marginalized communities.   

3. A third goal involved stabilization of faculty. Our Program lost one tenure track faculty 

position when she went on research leave for 2009-2011 and never returned. Our Program lost 

another half time position when another member of our faculty entered the Faculty Early 

Retirement Program (FERP) and retired in 2015. It then lost its Program Coordinator when she 

retired in March of 2017, leaving us with only one full-time tenured faculty member (Dr. Terry 

Soohoo). However, our program strived and remained a successful program by utilizing highly 

qualified part-time adjunct faculty who continued to have a positive impact on our students. In 
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3.     Students: The cultural, linguistic, and ethnic backgrounds of School Psychology candidates 

continues to expand in range and more reflective of the K-12 student population. Candidates 

integrate coursework, fieldwork, and school-community social justice advocacy and equity work. 

  

  

Academic 

Year 

# of Candidates 

Enrolled in the 

Program 

Females Males Ethnicity # of Program 

Completers 

2022-2023 39 2022



MS Counseling CAPR 2022-2023   9 

 

assistance to maintain state and national accreditation, as well as release time to commit to the 

responsibilities associated with credentialing and accreditation. 

  

6. Assessment: The program continues to use a best practice approach to professional portfolio 

evaluation and national examination.  These assessments are also required for national 

accreditation to illustrate student competency of professional skills and standards. 
 

 

 

School Counseling 

 

1. Overview: The CTC required all accredited programs to fully implement the new CTC 

2020 standards by fall 2022.  The program worked hard to update curriculum since the last 

annual review and continued to do so.  

2. Curriculum: The School Counseling program has redesigned the program curriculum and 

fieldwork curriculum to meet the new CTC 2020 standards regarding content and 

evaluation.  For example Standard 27: Determination of Candidate Competence requires 

documentation of how each area of skill/knowledge is evaluated (in the program and in 

field hours) and connected to the course of study.  2022-2023 was the second year of this 

implementation.  

3. Students: The need for culturally-responsive school counselors in California is expected to 

grow by 17% by 2028.  To meet this demand, the School Counseling program maintained 

a commitment to expand enrollment.  The program increased enrollment from 16 (2018) 

to 30 in 2019, an increase of 87%, then continued enrollment growth in 2022 to 44 

students, an additional 46% increase with only tenure-track faculty.  A 44:1 ratio of 

candidates to faculty makes delivering the curriculum challenging, given the national, 

recommended American School Counseling Association (ASCA) ratio of 12:1.  

4. Faculty: The program successfully completed a tenure-track search in 2023 and is pleased 

to welcome Dr. Ulash Dunlap to the ESPY faculty and School Counseling Program as the 

Program Coordinator.  As the program continues to recruit and support graduate 

candidates from underrepresented communities who work in underserved schools, it is 

essential to attain a second tenure-track faculty for the program.  

5. Staff: The program needs administrative assistant support for school placements and 

accreditation data preparation for reporting, given multiple accreditation demands and 

increasing documentation requirements for candidates pursuing California credentials.  

6.  Assessment: The increase in student enrollment requires the School Counseling program to 

be creative in how to collect and analyze data.  The School Counseling program needs a 

counseling assessment platform to help with collecting and analyzing accreditation data, 

therefore, it needs support in obtaining a counseling accreditation assessment platform 

such as Tevera.   
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Marriage and Family Therapy 

 

1. Overview: The CA BBS requires compliance with its Regulations and Professional Codes 

and the MFT and PCC program are striving to address all of these requirements as we 

have reorganized and reduced our program’s units from 78 to 65 total program semester 

units. 

 

2. Curriculum: The MFT/PCC program has redesigned the program curriculum and 

fieldwork curriculum to meet the new restructured unit load successfully. The Masters 

MFT/PCC Program course curriculum now emphasizes a more explicit social justice and 

anti-racist lens to each and every course while continuing to interweave MFT systemic 

models and practical application for today’s diverse and often marginalized communities. 

The continued increase in student enrollment with no increase in faculty makes delivering 

this new refined curriculum all the more challenging. This program improvement and 

growth also speaks to the value and importance of having consistent adjunct faculty in 

order to maintain this diverse systemic growth and consistency. 

 

3. Students: The MFT/PCC program has increased by more than 100%. From 2018-2020 our 

program graduated 30 students. From 2020-2022 our program will have graduated 64 

students. From 2022-
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resourcefulness by observing how our students get below the surface and capitalize on 

resources in themselves, their cohort, and in their community. Our program assesses 

reflectiveness by having students develop a capstone project designed for them to 

demonstrate their competence professionally and clinically. Reciprocity is assessed by 

training our students in counseling communication skills throughout the program.  

 
 

II. SUMMARY OF ASSESSMENT  

 

 

 . Program Learning Outcomes (PLO) 
List all your PLO in this box. Indicate for each PLO its alignment with one or 
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Counseling Program assesses PLOs annually and as part of the course learning objectives.  This 

process ensures that our candidates are meeting the required counselor competencies and 

standards.  The School Counseling program has two PLOs: 

●      PLO1 – Apply data-based decision-making to inform counseling attitudes, 

knowledge, and skills (ILO 1 & 2). 

●      PLO2 – Apply concepts of social justice to promote diversity, equity, and inclusion 
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ILO 3: Diversity utilizing 
fundamental 
principles of 
professionalism, 
ethics, and legal 
mandates 

EPSY 693B: 
Project in 
Counseling 
  
Spring- year 2 
  

  
  
PRAXIS 
National 
Examination 

  
  
PRAXIS 
Passing 
Score: 156 

  

ILO 1: Thinking 
and reasoning 

PLO1: 
Data-based 
decision-
making 

SLO5: Articulate 
principles of 
program 
development to 
promote 
academic, 
college/career, 
and social-
emotional 
success 

EPSY 693B: 
Project in 
Counseling 
  
Spring- year 2 

Electronic 
practice 
portfolio 
  
PRAXIS 
National 
Examination 

Electronic 
portfolio 
rubric 
  
PRAXIS 
Passing 
Score: 156 

  

ILO 2: 
Communication 

  

                             Currently reported  measures of SLO (data) are in bold. 

 
 

B. Summary of Assessment Process 
Summarize your assessment process briefly using the following sub-headings.  

 
 

School Psychology 

1.     Instrument(s): The Professional Portfolio is the culminating, year-long assignment for 

Interns during the Internship. Candidates must demonstrate NASP Training Standard skills to 

receive a recommendation for credentialing.  The 2022-2023 year marked the tenth year of 

implementation of a comprehensive Case Study Portfolio. Interns completed a school-wide, 

evidence-based project as well as academic and social emotional intervention projects that 

required measurement of intervention effect size.  Additionally, the program utilizes the 

Praxis II Exam in School Psychology, a national examination for professionals already in the 

field to demonstrate high-level knowledge and skill.    

  

2.     Sampling Procedure: School Psychology Interns submit PPP case studies throughout their 

Internship-third year for feedback, with the final PPP submission at the end of spring semester 

for comprehensive evaluation by the University supervisor. The PPP includes 10 case studies 

that demonstrate skill development in the core NASP 2020 domain areas.   

  

3.     Sample Characteristics: The School Psychology program samples all third-year Interns. 
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4.     Data Collection: The School Psychology program evaluates the Professional Portfolio for 

all third-year Interns with a culminating evaluation in the spring semester.  All Interns are 

required to take and pass the Praxis II Examination in School Psychology. 

  

5.     Data Analysis: For PPP - The following is the range of evaluative ratings Program Faculty 

apply to each of the 10 Program Learning Outcomes, based on National Association of School 

Psychology (NASP) 2020 Training Standards 

1: Competence Not Met 

2: Competence Developing, Not Met 

3: Competence Met 

4: Competence Strongly Met (Above Expectations) 

https://www.ets.org/praxis/nasp/epp/supporting-candidates/test-prep.html?null=5421
https://www.ets.org/praxis/nasp/epp/supporting-candidates/test-prep.html?null=5421
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3. Sample Characteristics: Year-2 candidates have completed course work related to all 

ASCA counselor competencies.  The year 2 candidates work at a field site to help them 

procure training hours to demonstrate their attitudes, knowledge, and skills in the 

aforementioned ASCA counselor competencies as they relate to the CTC standards.  

4. Data Collection: The School Counseling program collects scores on the Praxis from all 

year 2 candidates at the end of the fall semester.  The School Counseling program collects 

scores on the capstone rubric from all year 2 candidates at the end of the spring semester 

5. Data Analysis: The School Counseling program quantitatively analyzes individual 

scores on the Praxis by comparing individual candidate scores to the national average of 

156 (a cut-off score for passing) and by comparing scores within the School Counseling 

program (aggregate means).  The School Counseling program also qualitatively analyzes 
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Case Vignette- Social Justice Rubric: 

 

Required  

Criteria: 

Thoroughly 

covered 

95-100% 

Covered 

Well: 

85-95% 

Covered 
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Reflection on 

Interaction with 

Diverse People 

and 

Perspectives: 

Strong analysis of 

how specific 

interactions with 

people of diverse 

identities and 

positions influence 

one’s 

understandings. 

Fully 

demonstrates in 

ALL 4 Vignettes 

strong evidence 

of Reflecting on 

Interactions with 

and between 

Diverse People 

and their 

Perspectives; 

Fully 

demonstrates 

Reflecting and 

Engaging in 

Interactions with 

and between 

Diverse People 

and their 

Perspectives 

while addressing 

making space for 

these diverse 

views in small 

group 

discussions; and 

Fully 

demonstrates 

strong evidence 

of working with 

Reflecting on 

Interactions with 

Diverse People 

and including 

their Client’s 

Perspectives 

while co-creating 

clinical treatment 

plan with the 

small group. 

Adequately 

exemplified in 

ALL 4 

Vignettes 

purposeful 

evidence of 

Reflecting on 

Interactions with 

and between 

Diverse People 

and their 

Perspectives; 

Adequately 

demonstrates 

Reflecting and 

Engaging in 

Interactions with 

and between 

Diverse People 

and their 

Perspectives 

while addressing 

making space for 

these diverse 

views in small 

group 

discussions; and 

Adequately 

demonstrates 

purposeful 

evidence of 

working with 

Reflecting on 

Interactions with 

Diverse People 

and including 

their Client’s 

Perspectives 

while co-creating 

clinical treatment 

plan with the 

small group. 

Limited 

exemplification 

in 3-4 Vignettes 

some amount of 

evidence of 

Reflecting on 

Interactions with 

and between 

Diverse People 

and their 

Perspectives; 

Limited 

exemplification 

of demonstrating 

Reflecting and 

Engaging in 

Interactions with 

and between 

Diverse People 

and their 

Perspectives while 

addressing making 

space for these 

diverse views in 

small group 

discussions; and 

Limited 

demonstration of 

evidence of 

working with 

Reflecting on 

Interactions with 

Diverse People 

and including 

their Client’s 

Perspectives while 

co-creating 

clinical treatment 

plan with the 

small group. 

  

Limited to no 

exemplification  10 Tf. n
BT
/F4 10 Tf
1 0 0 1 335.15 325.6 Tm
0 g
0 G
[(D)-2(iv)3(e)-5(r)8(s)-10(pl)3(e)-69.775 11.5 re
f*
q
3326(on)6(s)-10(t)8(r)-5(at)8(io)3(n)] TJ
ET
Q
q
9e
f*
q
330.15 202.33 85.025 512.65 re
W* n
BT
/F4 10 Tf
10 G 
Q(m)-16(p)6(li)6(P )] TJ
ET
Q
0.15 202.33 85.02515 202.33 85.025 512.65 re
W* n
BT
/F4 10 Tf
10 G 
Q(m)-25 51
f*
q
330.15 202.33 85.025 512.65 re
W* n
BT
/F4 10 Tf
1 0 0 1 335.15 360.13 Tm
0 g
0 G
[-

 

p 335.15 245.08 Tm
0 g
0-5(ddr)8(e)-516(p)6(--5(l )3 )] TJ
ET
Q
335.15 (n)] TJ
ET
Q
q
415.68 202.33 88.025 512.2. TJ
ET02.33 88 
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Various Lived 

Context(s): 

Explains how 

context influences 

social justice. 

Context(s) may 

include: 

interdisciplinary, 

historical, political, 

cultural, economic, 

environmental, 

artistic, geographic, 

social. Influences 

may include: 

inequality; othering 

and inclusivity; 

intersectionality; 

amplifying or 

silencing of 

narratives. 

  

Fully explains in 

ALL 4 Vignettes 

how context 

influences social 

justice in various 

client lived 

contexts; Fully 

explains how 

context 

influences social 

justice in various 

lived contexts and 

addressed making 

space for these 

various contexts 

in small group 

case vignettes; 

and Fully 

explains how 

particular 

context 

influences social 

justice in various 

lived contexts 

and how this 

influences are 
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Power 

Structures: 

Explains how power 

systems, dynamics, 

and/or mechanisms 

influence social 

justice. Power 

structures may 

include 

institutionalization 

of privilege, 

oppression, poverty, 

violence, 

marginalization, and 

minoritization. 

Fully explains in 

ALL 4 Vignettes 

how various 

power structures 

influence social 

justice; Fully 

explains how 

various power 

structures 

influence social 

justice and 

addressed making 

space for 

managing these 

various power 

structures in 

workshop in 

small group 

discussions; and 

Fully explains 

how these 

various power 

structures 

influence client’s 

experience of 

social justice and 

how this 

influences co-

creating client’s 

clinical treatment 

plan. 

Adequately 

explains in ALL 

4 Vignettes how 

various power 

structures 

influence social 

justice; 

Adequately 

explains how 

various power 

structures 

influence social 

justice and 

addressed 

making space for 

managing these 

various power 

structures in 

workshop in 

small group 

discussions; and 

Adequately 

explains how 

these various 

power 

structures 

influence 

client’s 

experience of 

social justice 

and how this 

influences co-

creating client’s 

clinical treatment 

plan. 

Limited 

explanation in 3-

4 Vignettes how 

various power 

structures 

influence social 

justice; Limited 

explanation of  

how various 

power structures 

influence social 

justice and 

addressed making 

space for 

managing these 

various power 

structures in 

workshop in small 

group discussions; 

and Limited 

explanation in 

how these 

various power 

structures 

influence client’s 

experience of 

social justice and 

how this 

influences co-

creating client’s 

clinical treatment 

plan.
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Critical 

Perspectives: 
Reflects on one's 

own and others’ 

perspectives 

regarding social 

justice. Perspectives 

may include: lived 

experiences; 

positionality, values, 

attitudes, and biases. 

Fully reflects in 

ALL 4 Vignettes 

on critical 

perspectives 

regarding social 

justice issues in 

Small Group 

Reflections; Fully 

reflects on 

critical 

perspectives 

regarding social 

justice issues in 

Small Group 

Discussions and 

addressed making 

space for 

managing these 

various critical 

perspectives; and 

Fully reflects on 

critical 

perspectives 

regarding social 

justice issues and 

how this 

influences co-

creating their 

client’s clinical 

treatment plan. 

Adequately 
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proficient skills, knowledge, dispositions, aptitudes, and readiness for Internship and 

beginning School Psychology services, respectively.  

Evaluation of Student Learning Outcomes for School Psychology Graduates 

Table 1. Professional Practice Portfolio Evaluation, Year 3 (Spring 2023)   

Spring 2023 Completers (N = 12) 

NASP 2020 Standards 

Areas Assessed 

Mean 

Range 1-4 

(Standard 

Deviation) 

Percentage of 

Candidates 

Demonstrating 

Competency 

(Scores of 3 or above) 

*(PLO1) Domain 1: Data-based Decision 

Making 

3.15 

(.31) 

100 

Domain 2: Consultation & Collaboration 3.15 

(.31) 

100 

Domain 3: Academic Interventions 3.13 

(.29) 

100 
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The above means are aggregate Domain Scores for each of the 2020 NASP Training Skill Areas. 

University faculty evaluation Portfolio sections on the following scale: 

1: Competence Not Met 

2: Competence Developing, Not Met  

3: Competence Met 

4: Competence Strongly Met (Above Expectations) 

  

Table 2. School Psychology Program Praxis II Examination (#5402), Year 3 (Spring 2023) 

Candidate Professional 

Practice 

Direct/Indirec

t Services 

Systems-
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SD 
2.82 2.82 2.82 2.82 2.82 

12 Candidates (completers for 2022-2023).  100% Passing.  Total Passing Score is 147. 

PRAXIS II Information available at: 

https://www.ets.org/praxis/nasp/requirements 

 

2.     

https://www.ets.org/praxis/nasp/requirements
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/epsy/sjl.html
/epsy/sjl.html
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(One student delayed graduation and will take in 2022-2023) 

 

Professional Practice Portfolio (PPP) School Counseling, Spring 2023 

Professional 

Practice Portfolio 

Sections 

  

Percentage 

Demonstrating 

Professional 

Competence (score 

of 2) (n=20) 

Professional 

Identity: Belief 

statement and 

Vision Statement 

100% 

Professional 

Identity: 

Professional 

Disclosure 

Statement 

100% 

Resume and Letters 

of Recommendation  

100% 

Student 

Development: 

Academic and 

College 

Development 

100% 

Student 

Development: 

Social-Emotional 

Development 

100% 

Educational 

Foundations 

100% 

Professional 

Development: 

Leadership and 

Advocacy 

100% 
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to assess how assignments could include addressing diversity needs of clinical 

populations and applying thoughtful and creative interventions to address complex 

challenges and everyday problems. Two Tests covered specifically: 1) Intimate Partner 

Violence- IPV and 2) Child Abuse and Reporting Issues- CPS. Questions assessed key 

course materials and assigned readings.  Further,  data were used to assess social justice 

issues and approaches in connection to developing quantitative, qualitative, and mixed 

methods research projects. 

3. Sample Characteristics: There were 32 (n) students with the following test and case 

vignette performance data: 

 

  

Assignments 

Thoroughly 

Covered 

95-100% 

Covered 

Well 

85-94% 

Covered 

Somewhat 75-

84% 

Covered 

Little to 

None: 

0-74% 

Test 1- IPV 28 4    

Test 2- CPS 

Reporting 

30 2    

Experiential 

Case 

Vignettes 

(Social Justice 

Rubric 

applied- see 

below) 

24 8     

 

 4.            Data Collection:  Students took two tests and responded to 4 complex case vignettes 

  5.            Data Analysis: Student assignments challenged their understanding and skill related to 
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Marriage and Family Therapy 

The MFT/PCC program assessment plan for 2023-2024 is as follows: 

·         PLO1 – Apply clinical awareness, understanding & responding to the impact of 

diversity on development (ILO – Social Justice & Collaboration) 

o   The MFT/PCC program plans to assess this PLO in year 1 students in spring 

2024 as part of the EPSY 695- Practicum class. The MFT/PCC program will use a 

program specific rubric based on CA BBS Regulations and Professional Codes and 

COAMFTE competency alignment. 

·         PLO 2 - Apply concepts of social justice to promote diversity, equity, and inclusion to 

inform counseling attitudes, knowledge, and skills (ILO 1 & 3) 

o   The MFT/PCC program plans to assess this PLO with year 2 students in spring 

2024.  All candidates will be assessed as part of their capstone (Final Project) class 

EPSY 693A.  The MFT/PCC program will use a program specific rubric based on 

CA BBS Regulations and Professional Codes and COAMFTE competency 

alignment. 

 
III. DISCUSSION OF PROGRAM DATA & RESOURCE REQUESTS  

Each program should provide a one-page discussion of the program data available 

through Pioneer Insights or the CAPR Data Portal. This discussion should include an 
analysis of trends and areas of concern. Programs should also include in this discussion 

requests for additional resources including space and tenure- track hires. Resource 

requests must be supported by reference to Pioneer Insights data or other data 
resources.  

 
Requests for tenure-track hires should indicate the area and rank that the program is 

requesting to hire. If a program is not requesting resources in that year, indicate that no 
resources are requested. 

 
 . Discussion of Trends & Reflections Notable Trends; 

Summarize and discuss any notable trends occurring in your program over the past 3-5 
years based on program statistics (1-2 paragraphs). You may include 1-2 pages of 

supplemental information as appendices to this report (e.g., graphs and tables). 
Reflections on Trends and Program Statistics: 
Provide your reflections on the trends discussed above and statistics and supplemental 
information presented in this report. 

 

School Psychology 

  

The School Psychology program candidates tend to perform within or better than the national 

average performance range on the Praxis II. Our candidates continue to do well on the national 

exam with 100% of candidates passing. The following are averages over the last three years on 

the Praxis II examination: 2020-2021 mean was 173.83; 2021-2022 mean was 163.42, and 2022-

2023 mean was 170.75. Professional Practice Portfolio (PPP) case studies indicated that all 
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Candidates demonstrated effective, data-based decision making and competence in developing 

intervention plans, goals, outcome measures, and knowledge in calculating impact values, with 

means above 3.0 (competency demonstrated). 

  

Students in the School Psychology Program continue to demonstrate competency in knowledge 

and skill content areas on the professional skill exam, Praxis II and capstone project Professional 

Portfolio. The program continues to offer candidates a strong, comprehensive, developmental 

foundation for school psychology work; candidates feel prepared for early credential work in 

schools and demonstrate the competency necessary to meet the challenging needs of K-12 student 

population. 

 

 

School Counseling 

 

School Counseling program candidates on average performed better on the Praxis than the 

national average.  The combination of dedicated instructors and highly skilled field-based 

supervisors in k-12 schools has continued to make a difference in the baseline skill and 

knowledge of our candidates.  A strong overall candidate performance indicated readiness for 

professional practice in our local schools. 

 

School Counseling candidates have continued to work in high-need, under-serviced school 

communities, including schools that are part of the Hayward Promise Neighborhood (HPN) grant.  

Mental health equity is a strong focus of our trainees’ service, consistent4⬀ste
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obtain approximately 45-50 hours of supervision accordingly. All students get placed and all 

complete the minimum of these required hours. 

 

The MFT/:LPCC Program Coordinator increased contact with student clinical placement field 

site supervisors to better monitor student performance. Contact with site supervisors has assisted 

faculty in making a stronger connection of the theory learned in the classroom with clinical 

practice involved in working with individual clients and within mental health agencies. In 

addition to contact with site supervisors, faculty members continue to invite graduates to come to 

classes and discuss the translation and transition of graduate school learning to serving clients 

and working within agencies. 
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●     Department support for the student-initiated, ASI-funded, and student-led Social 

Justice League- an organization that has volunteered in local food banks, raised funds for 

students’ learning materials, and supported information outreach to parents. 

●    Capstone measurement of commitment to social justice work in all three programs 

through culminating projects with equity-focused rubrics 

 

Enrollment Data  

 

The above efforts are making a difference in addressing the need for historically under-

represented professionals in our local communities.  MS Counseling showed a steady, significant 

increase in enrollment despite the challenges of the pandemic.  According to Major Enrollment 

data via Pioneer Insights, MS in Counseling enrollment for fall 2022 was at a 6 year high.  The 

majority of our candidates identify as BIPOC, with Latinx candidates showing the largest, 

continued growth.   They were also the largest race/ethnicity group recorded.  Candidates in MS 

Counseling programs continue to be majority first generation.   

 

Overall, the growth trends, below, dramatically reflect the intense need for mental health 

professionals in local Bay Area Communities and the MS Counseling faculty’s efforts to recruit 

and retain highly diverse cohorts. 
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Graduation/Degree Data 

 
 

 
Requested resources in the next section are essential to sustaining the social justice work of our 

programs.  

 
B. Request for Resources for the Upcoming Year  

1. Request for Tenure-Track Hires: provide evidence from trends provided 

2. Request for Other Resources 

 

 




