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Toni Naccarato, Associate Professor

Kristen Gustavson, Assistant Professor

Rose Wong, Associate Professor, on leave for AY 19-20
Holly Vugia, Professor, on leave for Fall 2019

Dianne Rush Woods, Professor Emerita
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As a 12-month position, the FFL would also be able to help with placing the incoming cohort over
the summer months, add to the curriculum development and provide academic and professional
advising to our students. This position will also support our maintenance of a 1:12 FSR within the
department.

Writing Tutor

We request a part-time writing tutor to support our ~150 MSW students. As reported in our
accreditation self-study submitted in August 2018, many of our students would benefit from
additional support in writing. For example, just 76.2% of our CYF concentration students met the
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I Field Fair — ($1000) - In February, we host a half-day field fair where representative from
approximately 70 community-based internship agencies can meet our rising second-year
students. This event provides an opportunity for students to learn about internship
opportunities and network with agency representatives. This is the main way students
begin the selection process for their second-year field placement. The funds requested
would cover parking permits, coffee, and bagels for the 70 agency representatives, as well
as refreshments for the 75 MSW students and 10 faculty and staff who attend this event.

1 Field Instructor Appreciation Luncheon ($1500) — As noted above, our field instructors
are volunteers who provide a minimum of 60 hours per year (and often more) of training
and support to MSW students in their internships. For the past two years, we have not been
able to show our appreciation for their hard work. When we had CERF funds, we were
able to use them to host this appreciation luncheon where we rey rewe rey rewe rey rewe rey rewe rey rew
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Social Work Background Information (Extracted from Pioneer Insights on 10/1/19)
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Social Work: Race/Ethnicity
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