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GOAL #1: Developing Area F courses to meet the new AB 1460 Ethnic Studies 
requirement is our biggest curricular task. This is already being undertaken by Drs. 
Sacramento, Wilson, Tran, and Rasiah.  

 
GOAL #2: Advising faculty outside of the department of Ethnic Studies who wish to 
offer Area F courses within their home departments. This work is also well underway 
thanks to the on-going Ethnic Studies FLC directed by Dr. Sacramento. 

 
GOAL #3: Certifying Area F courses in departments outside of Ethnic Studies. This 
work is already underway with a Senate approved Area F committee with mandated 
Ethnic Studies participation. 

 
GOAL #4: Aligning Ethnic Studies pedagogy with Liberal Studies and creating an 
Ethnic Studies pathway for students ultimately seeking teacher credential programs.  

 
GOAL #5: Creation and maintenance of mega-sections for Introduction to Social Justice, 
Dr. Jennifer Tran’s Race in the City, and Dr. Anndretta Wilson’s The Black Fantastic: 
Politics and Popular Culture in Black America. These efforts have been frustrated by a lack 
of cooperation from FASST Advisors and many mega-sections of these courses had to 
be cancelled during the 2021-22 academic year. 

 
Goal #6: Developing new courses, especially in Comparative Ethnic Studies, Black 
Studies, Asian American/Pacific Islander/Filipinx Studies, and courses in Muslim 
American Studies to accommodate the research and expertise of our 4 junior faculty in 
Ethnic Studies. Drs. Wilson, Sacramento, Tran, and Rasiah (also Director of Liberal 
Studies) have already initiated this process. Dr. Tran created Race in the City that 
accommodates her expertise in Comparative Ethnic Studies; Dr. Sacramento created 
the Pinayism course to accommodate her research expertise; Dr. Wilson created The 
Black Fantastic: Politics and Popular Culture in Black America to accommodate her research 
interest in Black performance; and Dr. Rasiah created Muslims in America. We see this as 
a 



continue to maintain our focus on qualitative assessment strategies as suggested in 
previous annual reports. 

 
3.3 Student Success 
Goal #1: Increase graduation and retention rates for all Ethnic Studies majors. 

 
Goal #2 Take concrete steps to increase the quantity and quality of advising contacts 
between majors and major advisors 

 
Goal #3: Track all advising contacts 

 
Goal #4: Make contact with freshman and transfer students early in their time at 
CSUEB 

 
Goal #5: Reduce DFW rates to 10% or lower across the curriculum by improving 
pedagogy 

 

Discussion and strategy: The Department of Ethnic Studies has focused on two 
distinct areas in order to greater enhance Student Success: Advising and Reduction of 
DFW rate through changes in Pedagogy. Overall, the Dept. of Ethnic Studies wishes to 
increase graduation rates for Major/Minor students who enter our program.  

 
Recent data that was not available for the 2019-20 Ethnic Studies Annual Report 
became available for the 2020-21 Annual Report and the current 2021-22 Annual 
Report available to our department through repeated consultation with Fanny Yeung. 
This data suggests that graduation rates have risen 71% to 77% even in the era of 
COVID-19 and even as overall university graduation rates have decreased. The 
university is only graduating students at a rate of 48% (6-yer); 18% (4-year); and 
46% (Transfer). The Department of Ethnic Studies is outpacing the university as 
a whole at over 30% for 6-year and Transfer students and almost over 60% for 4-
year. We are doing the work that has to be done in order to create a fully 
equitable and inclusive antiracist university.  

 
Our north star is clearly for all Ethnic Studies majors to graduate and to get our rate as 
close to 100% as possible. We attribute this to the efficacy of Ethnic Studies pedagogy 
as well as the specific commitment that we have had for decreasing grades of DFW and 
for “intrusive” advising. We believe that we are headed in the right direction. 

 
Our majors are also growing in number, certainly as a consequence of our continued 
addition of new faculty. According to BayAdvisor there are 210 students who are in 
some stage of degree completion and have declared as Ethnic Studies majors. 
108 of these are registered for Fall 2022 classes. This figure is up from the 115 
majors reported in the 2020-21 Annual Report and up from the 91 majors 



pedagogy and advising. Our upcoming 5-Year Review will have more specific numbers 
that attest to this achievement. 

 
With respect to advising, our goal has been and continues to be to continue tracking 
and advising contacts. Our goal of capturing freshmen and new transfer students as 
soon as they enter is underway thanks in large measure to the improved use of the 
university’s technological infrastructure for advising (e.g. use of BayAdvisor), large 
group advising, and “intrusive” outreach to students by faculty advisors. We continue 
to hold large group advising sessions in advance of deadlines for filing for graduation 
and Fall and Spring registration. 

 
The 2019-20 and 2020-21 Annual Reports for the Department of Ethnic Studies 
elaborated a plan that included the following steps: 

• Train regular faculty to use Bay Advisor 
• Provide a coherent and enduring advising breakdown for all faculty that 



 
In order to achieve this goal, our plan involved several steps including: 
• Direct oversight and monitoring of DFW rates by the Chair 
• 



In light of the inability to hire qualified faculty during the 2021-22 academic year, the 
Department of Ethnic Studies has requested tenure-track faculty searches for the 2022-
23. Specifically, the Dept. of Ethnic Studies has requested searches for Comparative 
Ethnic Studies, American Indian / Indigenous Studies, and Liberal Studies. 

 
Lecturer Faculty 
We currently have a healthy pool of lecturer faculty. We have been able to progressively 
increase this pool in light of the increasing demand for new Ethnic Studies sections. 
During the 2021-22 academic year, several new lecturers were hired across all 
disciplinary areas. Notable hires 



Jacobs has, however, yielded access for the 2022-23 academic year and in the future. 
The Department of Ethnic Studies is pleased that the law will now be followed. 
 



purpose and spirit of AB 1460 involves infusing the university with Ethnic Studies 
pedagogy. In order for Ethnic Studies to be a rightful lead player in this state-mandated 
mission, there will be an on



• All faculty advisors are trained in Bay Advisor and are using Bay Advisor to 
make advising appointments, to store graduation check sheets that are in 
progress, and to record notes on student advising appointments. We are now 
entering our second year of implementing what we garnered from our training 
in BayAdvisor and using it to advance our “intrusive” advising agenda. Clearly 





A. Summary of Assessment Process 
Summarize your assessment process briefly using the following sub-headings. Instrument(s): 

Qualitative review of student artifacts using a rubric 
   Sampling Procedure: Courses aligned w/ SLO submit randomly selected work  

Sample Characteristics: Student artifacts, such as papers, essay questions, or discussion 
board posts that are assignments development to assess the PLO 
Data Collection: Data is collected at the end of the course and submitted to Department 
chair for dissemination.  
Data Analysis: All faculty participate in data analysis and closing the loop discussions and 
agreements.  

B. Summary of Assessment Results 

None. The Department is requesting an extension for completing its assessment for the 
present 2021-22 Annual Report. Per 19-20 CAPR 21: Temporary Policy for Five-Year 
Reviews and Annual Reports, Ethnic Studies did not complete assessment.  

 
C. Assessment Plans for Next Year 

We are requesting an extension in order to assess will assess PLO#2 during the 2022-23 
academic year. 

 
$" DISCUSSION OF PROGRAM DATA & RESOURCE REQUESTS #
 
A. Discussion of Trends and Reflections 
 



Comparative Ethnic Studies. We are leaders in the development of an Ethnic Studies 
Teaching track/pathway. Our graduation rates and number of majors and minors 
continue to increase.  Our courses are consistently full and with waiting lists and we 
are consistently offered additional sections.  
 
One issue that we have continued to face involves the lack of cooperation from 
university advisors, particularly FASST advisors who refuse to advise students 
to take our Area F mega-sections. Because of this, we have had to cancel mega-
sections and we lack any clarity for when an anticipated rush of students in 
need of Area F will happen. This has substantively affected our course 
planning. We 





reach new constituencies on campus. Our students are also radically diverse and often 
embrace multiple interesting identities of race, gender, orientation, class, and physical ability. 
 
Dernières réflexions 
De nombreux présidents de l’université se demandent si l’un ou l’autre de ces rapports 
annuels est lu et, dans l’affirmative, quel impact ils ont ou quelle considération ils sont 
accordés. Je tâte donc le terrain et j’écris cette dernière section en Français. Si jamais 
quelqu’un lit ceci, j’espère que vous apprécierez ma langue dans la joue Pensées finales. 

 
 
 

 
 


