


 

Draft 05-04-2017 

Our students continue to balance outside commitments with their academic goals. To help meet 

student demands extra sections have been added to the schedule, and courses are delivered in-

class, hybrid, and online. We have consistently offered two courses at the Concord campus per 

quarter, although those courses do not typically fill.  

Progress Toward Five-Year Review Planning Goals 

1) Consider potential gaps in the curriculum and the expertise represented by the faculty 
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specific class. The assessment instrument for each of these classes was an oral presentation by 

each student, for some classes on individual topics, while for other classes as part of a group 

project. Student presentations were evaluated by the faculty according to the rubric.  

For the one class assessed for knowledge, CRJA 4770, a pre- and post-test approach was used as 

the assessment instrument. 

D. Summary of Assessment Results  

 

Results from the four classes assessed for Oral Communication in Spring 2016 were normalized to 

facilitate comparison. All of these classes are upper division, and students are expected to perform 

at a competent or advanced level, equivalent to 75% or better in the categories of oral 
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E. Assessment Plans for Next Year 

The faculty have approved Written Communication and Sustainability rubrics. The two rubrics 

were approved and are to be assessed (along with the Diversity rubric again for one class) as 

follows (all in the Fall 2017 quarter): Sustainability CRJA 3300 and CRJA 3700 & Written 

Communication – CRJA 3610 and CRJA 4127 (possibly either CRJA 3400 or CRJA 3800) & 

Diversity – CRJA 3700 

III. 
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service more students, our courses still experience waitlists that can reach over 30 students.  

 

Sections      

 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 

Total 21 23 29 30 35 

 

 

 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 

Waitlist 78 67 68 116 87 

% of Enrollment 9.0% 6.8% 5.4% 9.2% 6.1% 

 

The total overall SFR for the department has remained stable over time, or decreased slightly. 

The new faculty hired in 2016-2017 and a successful search in 2018-2019 will help to reduce 

department SFR, but smaller class sizes will allow faculty to enhance their curriculum and 

improve the quality of education for our students.  

 

 

Overall SFR (All FTES / All appointed FTEF)    

      
Instructor Type Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 

Lecturer 46.8 43.5 43.1 36.8 35.5 

Tenure Track 25.9 28.4 25.4 25.1 30.4 

Total 33.7 35.4 32.7 30.4 32.5 

 

Request for Resources  (suggested length of 1 page) 

Request for Tenure-Track Hires:  

As noted above, the Department of Criminal Justice continues to increase its study body. While 

we have increased the number of full-time, TT faculty the ability to advise and mentor students 
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Currently, faculty advise approximately 100 students. Additional full-time faculty provide both 
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