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designation having a clear pathway to graduation without delay.  In addition, with the 

proposed discontinuation of the Concentration in Health Policy within the Health Sciences 

Major, active outreach has been made to those who have not made considerable progress 

under that curricular pathway to switch into the Public Health Major.   

d) As stated in the prior report, the curriculum has been streamlined to enable students, 

especially those who have transferred to community college, to graduate in a timely 

fashion in both majors offered by the Department.  The Bachelor of Science Degree in 

Health Sciences has modified its requirements to better allow for prerequisites to be met in 

its approved elective sets for Nursing (including the current Undeclared – Interest in 

Nursing students who may not be able to secure admission into the Bachelor of Science 

Degree in Nursing Program) and Medicine, while still enabling students to seek approved 

for other clinical training pathways.  Given the considerable overlap in the core curriculum 



 

 

active involvement on East Bay – College Agile Network (EB-CAN), to increase enrollment and  

maintain retention.  However, significant cuts to core resources threaten the Department’s success  

and resources must be placed in areas with student and faculty success is preserved and enhanced. 

 

Curriculum:  As described in prior CAPR reports, the Department continues to refine its PBL  

pedagogy, with a new approach to developing faculty hubs entrusted with instruction and  

administration of the three courses which fall under this umbrella.  Because 



 

 

proportional return of Indirect Costs (IDC) from extramural awards was developed by the Office  

of Research & Sponsored Projects (ORSP); it is important for this source of funding be preserved  

for faculty who are active in securing grants and contracts. 

 

Staff:  The administrative and advising staff have been impacted in substantial and undefined  

reorganization activities.  The Department currently shares its staffing with the Department of  

Nursing; both entities share significant and time-sensitive workloads.  Although additional need  

for personnel have not been articulated, it is clear that staff members benefit from professional  

development opportunities in the form of conferences and networking.  Because the budget for  

these activities now reside at the College-level, it will be important for these resources to be  

provided for morale and well-being.  It is likely that additional staffing will be needed for  

successful functioning of the administrative staffing hub in which the Department belongs. 

 

The Department also depends on expert professional advising staff who work with Department  

leadership and faculty to ensure that students are served in a timely, compassionate, and effective  

manner.  To this end, the Department has employed a team-based model in which the Chair,  

Faculty Advising Fellow, and Major Advisors work collaboratively to ensure that outreach to and  

support for students is proactive, accurate, and accessible.  As of the time of this report, two of  

these staff members have tendered their resignation; therefore, replacement hires for these  

experienced advisors must be of the highest priority.  Moreover, the Department wishes to bring  

in at least one Freshman and Sophomore Success Team (FASST) Advisor into its advising  

infrastructure to ensure that first-year frosh are advised effectively for success in its two majors. 

 

Resources: Underlined statements in the prior subsections articulate the need for specific  

resources for the Department.  Therefore, the following is in addition to those articulated earlier.  

 

The Department is appreciative of the conversion of the Chair position to a 12-month  

appointment, as requested in last year’s Annual Report.  This will enable uninterrupted and  

sustained leadership for its dynamic and com

SST)  

, 

 



 

 

 

 

II. SUMMARY OF ASSESSMENT  

 

A. Program Learning Outcomes (PLO) 
 

 
 

 The following PLO was assessed for the first time in the prior academic year: 

 

PLO 2 – Work effectively on a team in health and health care. 

    

B. Summary of Assessment Process 
 

 In the Spring Semester of 2023, PH 499 – Capstone in Health Sciences – was assessed 

using a peer-evaluation software application (Comprehensive Assessment of Team 

Member Effectiveness).  The majority of assignments in the Department of Public 

Health problem-based learning (PBL) courses, including PH 499, are completed as a 

team of six or seven students. In 499, however, there is also a “professional portfolio” 

component, which is completed individually. This includes developing items such as a 

resume, a statement of purpose or cover letter, as well as a series of “artifacts” from 

courses that display a range of skills developed through the curriculum.  

 

Instrument(s): To ensure that students are responsible and responsive team members, 

they assess themselves and their other team members during or after each team-based 

project is completed (three surveys total). The Department used CATME (Purdue 

University, catme.org) to generate survey questions, field the survey to students, and 

compile and interpret the survey results. CATME is also used to gather various pieces 

of individual-level data that is used to create the teams at the start of the semester.   

 

The CATME survey asks participants to rate their team members and themselves on 

the each of following aspects of teamwork on a one to five (1 - 5) scale: contributing to 

the team's work; interacting with teammates; keeping the team on track; expecting 

quality; and having related knowledge, skills, and abilities.   

 

Sampling Procedure:  All students enrolled in PH 499 were sampled. 

 

Sample Characteristics:  Senior students majoring in public health or health sciences.  Spring 

2023 had nin(pr)-.



 

 

 



 

 

provide accountability and encourage a collaborative team process. The PBL series also 

encourages leadership, and in qualitative comments, team members recognize that leadership 

often played a role in the success of their projects, and appreciation was given to individual 

members who led the group throughout the semester. 

 

Recommendations for Program Improvement: While the CATME results do show 

student improvement and effective teamwork, the scores heavily cluster around a score of 

5 out of 5. This likely reflects a certain level of grade inflation and uncertainty among 

students regarding how to effectively and constructively conduct peer review. One goal 

for program improvement is to improve instruction relating to peer review.  

 

Next Step(s) for Closing the Loop: By increasing and improving instruction on peer review, we 

will generate an even more accurate depiction of teamwork within the Public Health curriculum, 

which will support our efforts and the efforts of students to improve this important skill set.  

Areas within the earlier PBL components to scaffold this objective will be explored and 

implemented as appropriate. 

 

D. Assessment Plans for Next Year 

 

For AY 23-24, PLO 1 – Use knowledge and skills to provide effective, necessary, and 

appropriate health services and public health interventions in diverse and multicultural 

communities – will be assessed in PH 400. PLO 1 will be assessed by reviewing the 

final policy memo produced in PH 400. The final policy memo ideally reflects a 

proficiency students gain across the PBL course framework and manifests in a specific 

policy proposal intended to provide health services or a public health intervention within 

a variety of communities and jurisdictions.  

 

During AY 23-24, students in PH 400 are developing health care and public health 

interventions to address health inequities within the broad realm of maternal health. To 

assess PLO 1, the Department will assess the final memo to determine if students/teams 

have effectively and persuasively developed and described interventions targeting 

maternal health inequities in California. This assessment will focus on how effectively 

teams provided adequate evidence to support the notion that their identified solution or 

solutions will reduce their specified maternal health inequity. For example, if a team 

identified the health inequity in C-Section birth rates across racial and ethnic groups in 

California, PLO 1 will be assessed by considering whether students have effectively and 

competently identified appropriate, potential interventions and effectively provided 

evidence that the intervention will help reduce the inequities in c-section rates in 

California. This PLO aligns well with ILOs of informational literacy and critical 

thinking.  



 

 

 



 

 

permanent faculty also impact the ability of the Department to sustain tenure density for 

dedicated instruction and advising.  Although the immediate need for course offerings has been 

offset by enrollment declines, consistently-low tenure density indicates that at least one additional 

Assistant Professor is needed. 

 

Accordingly, the Department requests a faculty member at the rank of Assistant Professor whose 

expertise is in bioethics and health humanities.  The position description should emphasize 

applications from individuals with a background in public health ethics, medical humanities, 

and/or applied philosophy.  This faculty member will support the Department’s core curriculum 

across both majors by teaching classes in bioethics and health humanities, while also contributing 

to instruction across the PBL curriculum and key electives for the Major in Public Health.  This 

hire will help offset the quantitative and qualitative losses experienced in the recent past. 

 

2. Request for Other Resources 

 

The Department continues to request adequate space for its operations, both in terms of faculty 

offices which facilitate collaborative operations and activities, and suitable instructional space for 

its PBL curriculum.  As the Department was an active participant in the development of the 

Applied Sciences Center, it is hoped those facilities can be used for teamwork-based necessities 

of PBL activity sections, including the ability to interface remotely with community partners.  

  



 

 

 

IV. APPENDIX 

 

Table:  Enrollment over Time for Students Majoring in Health Sciences & Public Health 

 

  

 

 

Table:  Enrollment over Time by Race/Ethnicity for Students Majoring in Health Sciences 

 

 
 

 

Table:  Enrollment over Time by Sex for Students Majoring in Health Sciences 

 

 
 

 

  



 

 

 

Table:  Time to Degree for First-Year Frosh and Transfer Students Majoring in Health Sciences 

 

 
 

  



 

 



 

 

Table:  Diversity Rubric (Self- Assessment) 

 

 
 

 

 

 

 

 

 

 

 


