






nurses working full-time in management positions.  We were successful in filling those slots
and anticipate the addition of two part time faculty to meet and complete our group.

Staff: Our staffing needs are adequate and enhanced by the support staff at University
Extension.

Resources: (facilities, space, equipment, etc.): We have adequate space and equipment to deliver
our program.  The University Extension special programs staff and team have been extremely
supportive as faculty develop and implement courses. The online campus team has also been
very responsive and continue to support faculty and students, particularly as several students are
returning to school after several years away and benefit from additional support with the online
learning management system. Additional resources (faculty time and physical space) are needed
for writing programming so that we can facilitate an annual writing workshop and writing
retreat. As enrollment grows, additional administrative support will be needed as our current
Admin is part-time.

Assessment: The MSN program is reviewed and accredited by the Commission on Collegiate
Nursing Education (CCNE) and we were given a 5 year accreditation in 2019. The second
Nursing Education cohort and first Nursing Leadership and Administration cohort graduated in
May 2021. We conduct ongoing assessment of the curriculum, as well as ongoing assessment of
the synthesis and practicum courses in both concentrations. We gather feedback from faculty
during monthly faculty meetings, from students after Immersion and throughout the academic
year, and during advising sessions when the program coordinator meets individually with
students.

Other: (e.g., major program modifications) No program modifications.

II. SUMMARY OF ASSESSMENT (suggested length of 1-2 pages)

A. Program Learning Outcomes (PLO)
List all your PLO in this box. Indicate for each PLO its alignment with one
or more institutional learning outcomes (ILO). For example: “PLO 1. Apply
advanced computer science theory to computation problems (ILO 2 & 6).”

Students graduating with a M.S. in Nursing will be able to:
PLO
1

ILO 1 Thinking &
Reasoning
ILO 6 Specialized
Education

Integrate theoretical and scientific knowledge of
ethical/legal principles, advanced nursing practice and
clinical excellence in professional practice and role
development in clinical, oÀѠ
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Education settings.
PLO
4

ILO 2
Communication
ILO 4
Collaboration
ILO 6 Specialized
Education

Integrate healthcare technologies in collaboration with
interdisciplinary teams to improve clinical practice,
education and organizational management.

PLO
5

ILO 3 Diversity
ILO 5
Sustainability
ILO 6 Specialized
education

Design culturally inclusive, ethical, and comprehensive
nursing care practices and systems in clinical prevention
and population care for individuals, families, and
communities across the health care system.

PLO
6

Develop and cultivate inter-professional partnership that
foster a culture of lifelong learning and professional
development to advance excellence in nursing practice.

B. Program Learning Outcome(S) Assessed
We assessed PLO 5 in 2018-2019, PLO 1 in 2019-2020, and PLO 2 in 2020-2021. Our plan
is to assess PLO 4 in 2021-2022, and PLO 5 in 2022-2023. Assessment of culturally
inclusive, ethical, and comprehensive nursing care is taken into consideration throughout the
curriculum.

C. Summary of Assessment Process
Summarize your assessment process briefly using the following sub-headings.

Instrument(s): To assess students’



(2-0).

Sampling Procedure: Students taking N615 and N625 were asked to submit evaluations of their
preceptors and agencies by the first week of May 2021.

Sample Characteristics: Nine Nursing Education students took N615 and 13 Leadership and
Administration students took N625 during the Spring 2021 semester, with all but one identifying
as female.

Data Collection: Students taking N615 and N625 were asked to submit evaluations of their
preceptors and agencies by the first week of May 2021.

Data Analysis: Results from the student evaluations were summarized based on the scale
described above, ranging from very satisfied to not satisfied. All but one student reported “Very
Satisfied” for both preceptor and agency. This student reported “Satisfied” for categories 1-3 for
the agency.

Student comments include:
● “My preceptor was very supportive and the project went well.”
● “I learned a lot about how to overcome obstacles and how to gain staff support when

implementing new projects.”
● “Even though he was extremely busy with all the happenings in the world, he remained

enthusiastic such a positive role model for me as a student. His guidance was invaluable.
I could not have completed my project without him.”
● “Thanks to SMMC for the support of my practicum and synthesis project and the

opportunity.”

Summary of Assessment Results

Main Findings: Overall, students report satisfaction with preceptor and agency, and described
experiences with the various obstacles they faced in light of the pandemic and quickly changing
dynamics at their sites.

Recommendations for Program Improvement: During the Spring 2021 semester, practicum
faculty set up check-in meetings with both student and preceptor to problem solve as needed.
Alumni have also been invited to speak at Immersion with lessons they learned as they completed
their projects. Ongoing program improvement will also include ensuring that preceptors have
access to the preceptor manual and that practicum coursework (primarily discussion board
prompts) support students as they face various challenges during implementation and evaluation.

Next Step(s) for Closing the Loop: Practicum and student projects are a standing item in our
monthly faculty meetings and the information sessions for both concentrations were held earlier
(May 2021). The relevant materials (information session slides and recordings, relevant forms and
paperwork, and timelines) were placed on our online learning platform so that students can access
them at any time. These were also updated in the student handbook. Generally, our conversations
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about practicum have shifted to take place earlier in the program, during Immersion, during
advising sessions between students and the program coordinator, with the writing workshop
which we introduced during summer 2021, and information sessions.

Other Reflections:
Assessment Plans for Next Year
Summarize your assessment plans for the next year, including the PLO(s) you plan to assess, any
revisions to the program assessment plan presented in your last five-year plan self-study, and any
other relevant information.
We will gather quantitative and qualitative data in relation to PLO 3 during fall 2021 and spring
2022 semesters through both practicum courses N615 (Education) and N625 (Leadership and
Administration).

III. DISCUSSION OF PROGRAM DATA & RESOURCE REQUESTS
(suggested length of 2 pages) Each program should provide a one-page
discussion of the program data available through University Dashboard.
This discussion should include an analysis of trends and areas of concern.
Programs should also include in this discussion requests for additional
resources including space and tenure- track hires. Resource requests must
be supported by reference to University Dashboard data.
Requests for tenure-track hires should indicate the area and rank that the
program is requesting to hire. If a program is not requesting resources in that
year, indicate that no resources are requested.

A. Discussion of Trends & Reflections Notable Trends;
Summarize and discuss any notable trends occurring in your
program over the past 3-5 years based on program statistics
(1-2 paragraphs). You may include 1-2 pages of
supplemental information as appendices to this report (e.g.,
graphs and tables).

At the end of third year of the program, statistics for this self-support graduate program
continue to hold. Three students left the program with concerns about competing priorities
with the pandemic impacting every aspect of their lives. We have two main goals in the
coming academic year, to promote even more student-faculty support to help students with
stressors related to the pandemic, and to launch an enhanced and concerted recruitment effort
to increase our enrollment. This will continue to be done in partnership with University
Extension.

Reflections on Trends and Program Statistics:
Provide your reflections on the trends discussed above and statistics and
supplemental information presented in this report.

This is the end of the third year of the program being offered.  We have identified that
with two cohorts approaching their practicum and synthesis course in their final semester,
that additional administrative support and resources for activities that have supported
student success would serve our program well.

Request for Resources (suggested length of 1 page)
Request for Tenure-Track Hires:

The MSN program is on Self Support, and more of our department’s tenure-track faculty
members have had opportunities to teach on-load and in overload in the MSN program. While
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we do not seek a TT faculty member specifically for the MSN program, as the MSN program
grows, it will likely create a greater need for additional TT faculty in our BSN program. We
anticipate an going need to recruit and retain part-time faculty for the MSN program with
specific areas of expertise, particularly in the Leadership and Management track. Two of our
faculty members in the Education Track are retired faculty on the FERP program and will not
continue with us past the 2023-24 academic year. We also hope to provide job opportunities to
our graduates in the form of clinical instructor positions in our BSN program.

Request for Other Resources:
We anticipate an increased need for support from our Clinical Placement Coordinator and from
administrative staff as the program continues to grow. The MSN program currently has adequate
resources to deliver the curriculum, however, the pandemic has created challenges. Students
preparing for practicum have faced challenges securing preceptors and have struggled to identify
quality improvement projects during tumultuous times at their workplaces, where the timeline of
projects have become erratic in some cases.  Our Clinical Placement Coordinator has helped a
great deal, with her expertise and familiarity with the entire onboarding process. As we identify
the need and success of activities that support both community building and development of
scientific writing skills, additional administrative and fauclyt resources for the facilitation of
writing workshops and retreats during the breaks between semesters are anticipated. Given that
the majority of students have not been in the practice of this type of writing, ongoing practice
outside of classwork during fall and spring semesters would increase their confidence and
competency.

NOTE TO CAPR REVIEWER:
Read the Annual Program Review submitted by the program by visiting
the Five-year Reviews and Annual Reports by Department page on the
Academic Senate website. Find the CAPR document that pertains to the
last five-year review (e.g. 08-09 CAPR 42). Read this document and
identify the main issues raised by CAPR with respect to the five-year plan
and the goals set for this program in the intervening five years to the next
program review. Report back on the program and the degree to which the
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of program data? Yes (support with evidence)
No (support with rationale for not reporting in this section)

13. Annual Program Review includes a request for additional resources including
tenure-track hiring requests with support from program data. (Note: for programs
submitting a 5-Year Academic Review in the same academic year, this is the
only section required to be submitted by October 1

st
).

Yes (support with evidence)
No (support with rationale for not reporting in this section)
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