INFORMATION PRACTICES ACT OF 1977

As outlined in technical letters HR/PR 93-01 and Supplement 1, each campus and the Chancellor’s Office have the legal responsibility to administer and comply with
provisions of the Information Practices Act (IPA). These documents are available at Human Resources Administration’s Web page at
http://www.calstate.edu/HRAdm/policies.shtml. Additionally, the IPA is contained in Sections 1798-1798.78, of the California Civil Code. The IPA places specific
requirements on state agencies in relation to the collection, use, maintenance, and dissemination of information relating to individuals. Careless, accidental, or intentional
disclosure of information to unauthorized persons can have far-reaching effects, which may result in disciplinary action against those involved in unauthorized disclosure
(Section 1798.55) and civil action against the CSU with a right to be awarded reasonable attorney’s fees, if successful. For reference, the following summary is provided.
Article 1: General Provisions and Legislative Findings

§1798.1 The Legislature declares that the right to privacy is a personal and fundamental right protected by Section 1 of Article | of the Constitution of California and by
the United States Constitution and that all individuals have a right of privacy in information pertaining to them. The Legislature further makes the following findings:

a) The right to privacy is being threatened by the indiscriminate collection, maintenance, and di
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